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Factors Relating the Retention of Dentists
in the Sirindhorn Public Health College
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Abstract

The objectives of this descriptive research were to study : (1) personal factors
organizational climate, motivation and retention of dentists working in the Sirindhorn Public
Health College; and (2)the relationship between personal factors ,organizational climate ,
motivation and retention of dentists in the Sirindhorn Public Health College

The populations in this study were 64 dentists who worked at Sirindhorn Public
Health College until received a questionnaire,with its reliability of 0.87 . Analytical statistics
were frequency, mean, percentage, standard deviation, Pearson’s Product Moment
Correlation Coefficient and Chi-square test

The research results were that : (1)the majority of subjects were single
,dentist,practitioner level with age range 25-30 years, they had 5.23 years on averages of
working duration at Sirindhorn Public Health College, having of average income 30,543.06
bahts. Their perception of organizational climate, motivation and retention were at the
moderate level; and(2) age, working duration,status ,position and perception of organizational
climate had positive relationship to retention of dentists in the Sirindhorn Public Health
College at the statistically significant level of 0.05.

The results suggested that the administrator should define structures ,responsibilities
and guideline for works evaluation clearly to dentist who worked at Sirindhorn Public Health
College
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